
What is the Key Positive Outcome 
you want to see achieved with the 

regulation review?

To promote digital health careers for AHST – 
what type of levels or layers do you envision for 

the workforce to support and enable them?
Summary:

 People want regulation to be simplified, more consistent,   
future-focused, and supportive of all allied health 
professions.

 There is a strong push for improved recognition of allied 
health roles, less administrative burden, more equity across 
professions (including smaller ones), and the ability for  
professions to innovate while ensuring public safety.

Summary:

 Respondents envision a structured, layered workforce model based 
on increasing levels of digital skills, from baseline literacy for all, up to 
leadership and specialist advisory roles.

 There is a call for digital competencies to be recognized as core clinical 
skills, career pathways to be made clear, and more opportunities for 
education, leadership, and specialized digital roles.

Digital Literacy as Core Competence: 
Mandatory for all clinical staff

Career Pathways and Progression
Clear role titles, descriptions, and 
requirements

Capacity Building
More training, secondments, academic 
partnerships, and micro-credentialing.

Layered Workforce Model
Structured progression from 
foundation skills to leadership

Foundation
Digital fluency and safe use for all

Applied
Using digital tools to enhance care 

delivery

Specialist
Driving innovation and integration

Leadership
Strategy and system design

Advisory/Expert
Strategic planning and evaluation 

at system level

  Simplification and Alignment
  Streamlining registration and regulation    
  across professions

 Equity and Recognition
 Valuing diverse allied health roles

 Future-Ready Regulation
 Agile, responsive, supporting innovation 

Reduced Administrative Burden
Cutting red tape, maintaining safety

Support Career Progression
Clear pathways for career and digital advancement


